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1. INTRODUCTION 
 
1.1 The purpose of this policy is: - 
• To create an environment which encourages and reinforces good behaviour; 
• To promote values which foster and encourage good behaviour; 
• To establish clear guidelines and rules, based on common sense and safety, by 
which the school will operate; 
• To encourage consistency of response to both positive and negative behaviour; 
• To establish a clear system of sanctions to be used when a child’s behaviour fails 
to meet our expectations; 
• To provide information to parents in order to achieve consistency in the messages 
children receive about appropriate and inappropriate behaviour; 
• To ensure that the school’s expectations and strategies are widely known and 
understood. 

 To reinforce that the school has the power to discipline pupils for misbehaving 
outside of the school premises  

 
 
 
1.2 Children should begin to learn about good behaviour at home before compulsory 
school age. Building on this foundation and in partnership with parents we aim to 
create a happy, friendly, safe and caring environment where children grow to 
respect: - 
• one another 
• themselves 
• all staff and other adults working in school, e.g. volunteer helpers 
• parents and carers 
• school property 
• visitors to and neighbours of the school 
• the rules and ethos of the school 
• everyone has the right to go home fulfilled 
 
 
1.3 This policy sets out: - 
• what we mean by good behaviour and inappropriate behaviour 
• sanctions for inappropriate behaviour 
• contact with parents 
• the role of Year 6 pupils 
• rewards for good behaviour 
• appendices - conduct codes 
 
1.4 It is a statutory requirement for schools to have such policies and to publish them 
to parents. 
 
1.5 This policy will be reviewed every two years by the Senior Leadership Team and 
Governing Body. 
 
2.  SCHOOL ETHOS 



2.1 The adults encountered by the children at school have an important responsibility 
to model high standards of behaviour, both in their dealings with the children and 
with each other, as their example has an important influence on the children. 
 
2.2 As adults we should aim to: - 
• Create a positive climate with realistic expectations 
• Emphasise the importance of being valued as an individual within the group 
• Promote, through example, honesty and courtesy 
• Provide a caring and effective learning environment 
• Encourage relationships based on kindness, respect and understanding of the 
needs of others 
• Ensure fair treatment for all regardless of age, gender, race, ability and disability 
• Show appreciation of the efforts and contribution of all 
 
 
2.3 The Executive Headteacher and Head of School will: 
• Provide positive models of behaviour 
• Acknowledge positive behaviour and inform parents where appropriate 
• Ensure high expectations are made explicit to the children 
• Log contact with parents regarding behaviour concerns 
• Ensure all staff members are following the Behaviour and Discipline policy 
• Take on the role of Lead Behaviour Professional in the school 
 
 
2.4 Class Teachers and Teaching Assistants will: 
• Provide positive models of behaviour 
• Ensure high expectations are made explicit to the children 
• Display class agreements/rules in their classrooms and group areas 
• Ensure that all time-outs are recorded 
• Be pro-active in contacting parents to discuss behaviour - both positive and 
negative 
• Inform the Head of School/Executive Headteacher if parents do not respond to 
requests to discuss their child’s behaviour 
• Request that a member of the Senior Leadership Team attends parent meetings 
which could potentially be challenging 
• Follow the Behaviour Steps 
• Send children directly to the Head of Phase/Head of School/or Executive 
Headteacher in certain circumstances (See section: Inappropriate Behaviour) 
 
2.5 Lunchtime Supervisors will: 
• Provide positive role models of behaviour 
• Ensure high expectations are made explicit to the children 
• Follow the Behaviour Steps 
• Record any incidents in the playground and feedback to class teachers 
• Inform class teachers of special achievements and positive behaviour as well as 
negative behaviour 
• Send children directly to the Head of Phase/Head of School/or Executive 
Headteacher in certain circumstances (See section: Inappropriate Behaviour) 
 
3. THE CURRICULUM AND LEARNING 



3.1 A creative and well-structured curriculum that ensures effective learning will 
 contribute to good behaviour. Active involvement in their own learning and 
structured feedback helps to avoid children becoming disaffected which can be the 
 root cause of poor behaviour in the classroom. 
3.2 Lessons should have clear learning intentions which are understood by the 
children. Tasks should be differentiated to meet the needs of all abilities. 
3.3 Marking and oral feedback should be given to children on their progress and next 
 steps to achieve. Feedback should signal to children that their efforts are values 
 and that progress matters. 
3.4 We want to instill certain habits and attitudes to enable our pupils to be more 
 confident in their own learning ability. By becoming better learners pupils will show 
 greater concentration, learn faster and more deeply, think more carefully, find 
learning more enjoyable and demonstrate a greater understanding of, and ability to 
 use and apply their learning in a variety of situations. 
 
3.5! To enable this we help children to build their learning power by teaching the 4Rs 
of learning based on Guy Claxton’s research titled Building Learning Power: 
Being resilient is about not giving up. Learners can: 
• Get lost in learning - I can be on task and completely absorbed in my learning. 
• Manage distractions - I can shut out distractions when I’m learning. 
• Persevere - I can stick with my learning even when I find it hard. 
• Be creative - I can think in creative ways and use it to further my learning. 
 Being resourceful is about searching for other ideas. Learners can: 
• Question - I can ask questions to help me with my learning. 
• Investigate - I can explore in different ways. 
• Make connections - I can make connections with what I already know. 
• Visualise - I can create a picture in my mind. 
 Being reflective is about thinking of what to do and how to improve. Learners 
can: 
• Plan - I can organise myself for learning and get on independently. 
• Be curious - I can find interest in what I am learning and want to know more. 
• Reason - I can give reasons for my thinking and work systematically. 
• Reflect and evaluate - I can reflect upon my learning and then recognize the next 
steps I need to take to continue to develop. 
 Being reciprocal is about working alone or in a group. Learners can: 
• Be self-reliant - I can recognise when to work independently or collaboratively. 
• Be a team player - I can explore in different ways. 
• Empathise - I can see things from the viewpoint of others. 
• Piggy back ideas - I can learn from those around me. 
 
3.6! At Wellesbourne and Tysoe  we value the importance of having the right attitude 
and mindset for learning. Based on the work of psychologist Carol Dweck, we 
encourage children to have a ‘Growth Mindset’, to help them embrace challenges 
and learn from setbacks, understanding that the more effort and practice they put in 
the better they will become. 
3.7 A fixed mindset leads us to believe that our basic skills and qualities are set from 
 birth and that there is nothing we can do about it. 
3.8 At our schools we encourage everyone to have a growth mindset, believing that 
most things can be achieved through hard work and focused practice, by listening to, 
and acting upon, support given, and by not giving up when faced with a challenge. 



3.9 People with growth mindsets know that some people may be particularly talented 
at certain things but recognize this as just a starting point; even these people need to 
work hard to maximize their potential. 
3.10 Having a growth mindset helps pupils to achieve more because they have 
resilience, value practice and are not afraid of a challenge. 
 
 
4. GOOD BEHAVIOUR 
4.1 Good behaviour in this school means that everyone: - 
• shows courtesy, consideration and respect for others 
• is honest and truthful 
• works and plays together co-operatively 
• cares for one another 
• moves about the school in a quiet, orderly manner 
• has respect for school property and the property of others 
• uses common conventions (‘please’, ‘thank-you’, ‘sorry’ etc) and manners at 
appropriate times 
 
4.2 It is the policy of our school that good behaviour is consistently acknowledged, 
Praised, modelled and rewarded by teaching and support staff. 
4.3 We have simple Golden Rules displayed around the school-  

Listen carefully and speak politely to everyone 

Respect that everyone has the right to feel happy and safe 

Be honest and fair 

Look after the school and equipment 

Walk around the school calmly 

 
 
5. INAPPROPRIATE BEHAVIOUR 
5.1 In our schools the following forms of inappropriate behaviour will not be tolerated 
and extends beyond the school premises:  
• persistent classroom misconduct which interferes with the progress of other 
children 
• aggressive or violent behaviour, including thoughtless, dangerous play 
• rude or abusive language, including deliberately using unkind words, swearing or 
spitting 
• defiance i.e. refusing to do as you are told including answering back. 
• acts of vandalism to school property, including graffiti 
• stealing 
• bullying, including acts of violence, taunting, persistent name calling, cyber bullying 
(refer to the school’s Anti-Bullying Policy) 
• racist, sexist or homophobic remarks.  

 
 
 
 
6. SANCTIONS FOR INAPPROPRIATE BEHAVIOUR 
6.1Throughout the school year teachers regularly remind their classes of the school 



rules and codes of conduct. For the majority of our children this reminder or 
occasional reprimand from a member of staff will be all that is necessary during their 
time at the school. However, where necessary, the school employs a variety of 
sanctions for inappropriate behaviour. 
 
6.2 Our Behaviour Steps are :- 
1. Verbal reminder. 
2. Verbal warning. 
3. Time out - reflection time at breaktime or lunchtime, or 
4. Time out - withdrawn from class. 
6.3 The teacher will ask parents to meet with teachers if their child has spent time in 
 reflection or withdrawn from class on more than two occasions during a half-term. 
6.4 Parents will be informed by letter if their child has used bad language, racist, 
sexist or homophobic remarks or has had to be restrained (use of Physical 
Intervention). 
6.5 The Head of School and/or Executive Headteacher will make further contact with 
parents if poor behaviour continues. 
6.6 The Executive Headteacher may consider more serious sanctions, e.g. banned 
from school teams, school clubs and Friends events, lunchtime exclusion. 
6.7 Exclusion from school takes place only in exceptional circumstances and  
normally when all other options have been exhausted. Details on how parents can 
appeal against exclusions are laid out in the letter which is sent in such 
circumstances. 
6.8 Incidents reaching stage 3 on the Behaviour Steps will be recorded by the class 
 teacher or teaching assistant in the orange Behaviour Book. 
6.9 In the serious event of a child leaving the premises, a member of the Senior 
Leadership Team should be informed and they will be responsible for informing the 
police and the child’s parents/guardians. A member of staff should observe the child 
if practical to do so, but on no account should they chase or run after the child, as 
this may make the situation worse 
6.10 School staff can search a pupil for any item if the pupil agrees. Headteachers 

and staff authorised by them have a statutory power to search pupils or their 
possessions, without consent, where they have reasonable grounds for 
suspecting that the pupil may have a prohibited item.  

 
 
7. RESTRAINING PUPILS or POSITIVE HANDLING  
7.1 Staff should only restrain children in the following situations:- 
• If the child is at risk of harming themselves or others; 
• If the child is causing significant damage to property; 
• If the child is disrupting the good order of the school. 
7.2 If a member of staff or supervisor requires assistance a red triangle should be 
sent to a team teach trained staff member. 
7.3 We follow the Team Teach approach and we only use restraint when a child is in 
danger of hurting themselves or others. We follow the Local Authority’s Guidelines 
for Physical Intervention in our Policy for Positive Handling and Physical Intervention. 
7.4 The incident must be recorded in the Bound Book , a pink form completed and 
parents informed of the events. 



7.5 Restraining does not automatically mean a child should be sent home or 
excluded -  this decision will be made at the Executive Headteacher’s discretion in 
consultation  with the class teacher and Head of School. 
 
8. LUNCHTIME 
8.1 Lunchtime Supervisors should liaise with class teachers and log any behaviour 
issues that need to be communicated to the class teacher. 
8.2 Midday Supervisors should follow the Behaviour Steps. 
8.3 Continuous or serious misconduct will result in the child being taken to a member 
of the Senior Leadership Team (SLT)  
8.4 Lunchtime Supervisors will carry the red triangles in the event that additional 
support is required. 
 
 
9. MONITORING CHALLENGING BEHAVIOUR 
9.1 Monitoring behaviour is to ensure that the school track repeated incidents. 
9.2 The Senior Leadership Team will monitor children’s behaviour. Serious incidents 
of  challenging behaviour, such as violence or aggression towards children or staff, 
rude or abusive language or vandalism is recorded in the Behaviour Book so that the 
SLT can monitor individual pupils. 
9.3 Bullying in any form will not be tolerated by the school. Staff will act immediately 
if a  child reports any bullying behaviours or intimidation. The school is committed to 
doing everything in its power to eradicate bullying. We want all children to enjoy 
coming to school to learn and we place a strong emphasis on good relationships. 
We will act swiftly in any cases of bullying. Please see the school’s separate Anti-
Bullying Policy for more details. 
9.4 Racism and homophobia will not be tolerated in any form. Incidents will be 
 recorded in a log by the Head of school and Executive Headteacher and will be 
reported to governors regularly. 
 
10. CONTACT WITH PARENTS 
10.1 A positive partnership with parents is crucial to building trust and developing a 
common approach to behaviour expectations and strategies for dealing with 
problems. 
10.2 Parents can expect to be kept well informed of their child’s behaviour at school. 
10.3 In the case of persistent misbehaviour or, more rarely a serious misdemeanour, 
discussions with parents will take place to establish ways of helping the child 
improve. For example, it may necessary to devise a Behaviour Action Plan or 
Positive Handling Plan in conjunction with the parents (and possibly external 
professionals). In some cases behavioural problems may form the basis for Special 
Educational Needs registration leading to the involvement of support agencies both 
at school and in the home. A multi agency assessment may be considered to include 
other professional such as health, social care SEND services and attendance if 
needs are beyond education in isolation or a child is at risk of exclusion. 
10.4 Parents who have concerns about behaviour in the school or the way a 
sanction has been applied, should make an appointment to speak with the Head of 
School or Executive Headteacher. 
10.5 The Complaints Policy is available on the school websites 
10.6 Appeals against exclusions can be made following the protocol laid out in the 
exclusion letter to parents 



10.7 Malicious complaints against school staff is dealt with in our Complaints Policy 
 
11. RESPONSIBILITIES OF UPPER KEY STAGE 2 PUPILS 
11.1 We recognise the very special contribution the Year 6 pupils can make to the 
organisation and daily routine of the school. Each September all Year 6 pupils 
become prefects/ are expected to assume additional responsibilities. They are 
expected to set good examples by helping and supporting younger pupils and  
demonstrating mature, responsible behaviour. 
11.2 A number of pupils are trained as Peer Mediators and Playground Buddies. 
 
12.  VALUES CERTIFICATES 
12.1 The school’s values encourage reflective and aspirational attitudes and 
attributes which guide all members of the school community to make positive 
choices and contributions so that all in the school community can live and learn in 
harmony. Values help people discover the very best of themselves and provide a 
moral compass for life in and out of school, now and into the future. We have our 
values steeped in Christian Core Values. 
12.2 Values Certificates are awarded to pupils for good behaviours and school 
values shown in action within the school and wider community. 
 
 
13. HEADTEACHER AWARDS 
13.1 Headteacher Awards are nominated by class teachers for learning and may 
also be given for good behaviour. Additional postcards may also be sent home by 
the Headteacher to celebrate achievement and or behaviour 
 
 
14. REWARDS 
14.1 Each class has a reward system where good behaviour and conduct are 
recognised as well as attitude to work and achievement.  
14.2 Certificates are also awarded in Friday Celebration Assemblies.  
14.3 Some of the positive consequences for the good choices and good behaviour 
that children show are:  regular verbal feedback to reinforce positive behaviour , 
reference to good role models , children are congratulated , stickers or other small 
prizes / treats , certificates , class reward system , class ‘golden time’. 
 
 
15. DRESS CODE 
15.1It is our expectation that children are neatly and appropriately dressed for all 
school activities in accordance with the guidelines published in the school   
prospectus and school uniform policy. 
15.2 All children are expected to have full PE kit in school with them every day. 
15.3 Staff may, on occasion, direct pupils to wear school uniform for specific 
functions (church services, concerts etc). 
15.4 Extreme hair styles and hair fashions are not part of our school uniform and are 
actively discouraged. This includes hair being dyed, patterns cut into hair and hair 
being over-sculpted with hair products. For safety, children with long hair are asked 
to tie hair back during PE and some Science and Design Technology activities. 
 
 



 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

APPENDIX A 

Our Golden Rules 

1. Listen carefully and speak politely to everyone 

2. Respect that everyone has the right to feel happy and safe 

3. Be honest and fair 

4. Look after the school and equipment 

5. Walk around the school calmly 

 

APPENDIX B 

 Zone Board 

There may be a zone board on display in the classroom to make clear the process 

for managing poor choices in behaviour. Dependant on the age and stage of 

development of children in the class, there may be the facility to add children’s 

names or photographs as a visual prompt. Our expectation is that every child will 

make good behaviour choices and therefore everyone starts every day in the green. 

Gold- Oustanding 



Silver- Excellent 

Green- all start in the green zone  

 Orange – warning  

Red – referral to another staff member/SLT  

 

APPENDIX C 

Mid day Supervisors Guides 

These may be adapted to support a few specific children in school who display 

emotional and social difficulties 

A guide to dealing with…. 

Dos: 

 Pick your battles 

 Speak calmly 

 Speak away from others (doesn’t like an audience) 

 Use the language ‘I need you to… and if you chose not to then … will happen’ 

 Try to give two options of behaviour that you would like him/her to do – eg 

either go and sit in the entrance and colour or play etc. 

 Ignore low level behaviour that is not harming anyone 

 Make a joke with him/her (but not about them) 

 Praise them for doing the right thing 

 Offer them a job to do  

Don’t: 

 Shout or nag him/her – they will just ignore or argue back 

 Chase them if they goes to walk/run away –watch subtly and ensure they are 

safe wherever they are from a distance 

 Tell them off if not the only one doing it – talk to all together 



APPENDIX D

REMEMBER TO PRAISE 

POSITIVE BEHAVIOURS 
 

Positive strategies for supporting appropriate behaviour in line with the whole school 

approach to behavioural management. ‘Catch them’ making good choices/look for positive 

behaviour all the time.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our Behaviour Policy reminds us that:  

1. All members of our school community will be treated with respect. 

2. Staff and pupils have high expectations of standards of behaviour from each other 

both during the school day and during lunch hour. 

3. All pupils will treat all members of staff with the same level of respect with which 

they are treated themselves. 

4. Pupils will be rewarded through praise and encouragement, linked to whole school 

behavioural management strategies, pp, merits, stickers, zone boards. 

5. Bullying will not be tolerated and will always be investigated.  

6. Where behaviour causes concern, additional strategies will be initiated, taking 

appropriate advice from fellow professionals/ agencies where necessary, aimed at 

supporting appropriate behaviour. 



 


