
Tysoe C of E Primary School 
 

 
POSITIVE BEHAVIOUR POLICY 

 
 
1. Introduction  
 
Tysoe Church of England Primary School maintains a positive atmosphere 
based upon a sense of community and shared values. We wish to provide a 
school environment that is safe and stimulating for the children in our care. 
This policy sets out the behavioural standards expected at our school and 
details the procedures we will use to create a calm, secure and happy working 
environment for all.  
 
All staff at Tysoe Church of England Primary School are responsible for 
delivering the Positive Behaviour Policy. We will foster a positive approach to 
behaviour management throughout the school and help children to take 
responsibility for their behaviour.  
The Positive Behaviour Policy provides the framework in which the school will:  
 

• Recognise and encourage good behaviour  
• Promote a happy and positive atmosphere  
• Tackle incidents of bullying or unacceptable behaviour  

 
This policy runs alongside the ‘Anti-Bullying Policy’ and the ‘Guidelines for 
Lunchtime Supervisors’.  

 
 

2. Principles underlying this policy  
 
Our Positive Behaviour Policy, together with our Personal, Social and Health 
Education curriculum, is designed to help pupils understand how membership 
of a community confers duties, responsibilities and rights upon the individual.  
 
The underlying principles are to:  

•  Encourage good behaviour  
•  Promote positive attitudes  
•  Develop moral codes and values  
•  Prepare pupils for citizenship  
 

 
3. The School Code of Conduct  
 
We have a School Code of Conduct that sets out the expectations that we 
have for all members of the school community and that members should have 
for themselves. The Code of Conduct is agreed and signed by the children at 
the beginning of each school year. The expectations outlined below ensure 



our community operates in a climate of shared respect, trust and 
understanding.  

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
In addition to the School Code of Conduct, all classes can have their own 
Class Conduct/Rules. These are drawn up by the class and all the adults in 
the classroom. Each Class Code sets out the responsibilities for everybody in 
that classroom in order to protect the rights of those people in the class. All 
Class Codes are age appropriate so all the children can access and engage 
with them.  
 
 
4. Promoting Positive Behaviour  
 
Our behaviour policy and scheme ensure that we adopt a consistent, positive, 
proactive approach where expectations are made clear and boundaries are 
established. It is important that the positive aspects of praise and rewards 
should have great emphasis. Evidence suggests that better standards of 
behaviour are achieved where there is a healthy balance between rewards 
and sanctions and good behaviour is rewarded. This policy is structured to 
emphasise the positive nature of our approach as this forms a major part of 
our work with the children, however, we also have a set of clearly established 
boundaries related to our expectations alongside clearly stated sanctions and 
their application.  
 
Pupils who uphold the aims and values of the school may be rewarded in a 
variety of ways:  

•  Non-verbal rewards – e.g. smiles, thumbs up  
•  Verbal or written praise from the class teacher or supervising adult  
•  Stickers from the teacher or supervising adult  
•  Sharing work or event in assembly  
•  Verbal praise and written comments on work from Headteacher, SLT or 
staff  from other classes  
•  House points for positive behaviour, not academic achievement  
•  Awarding of privileges or posts of responsibility  

We will all set a good example to others. 
 
We will all treat everybody in our school with courtesy and respect. 
 
We will all respect other people’s property and our school 
environment. 
 
We will all try our best in all that we do and will ask for help if we 
need it. 
 
We will all walk safely and sensibly around the school  
 



•  Parents will be informed of successful achievements and behaviour 
across the school (newsletter, presentation of certificate in sharing 
assembly...)  
•  Class teacher merits/certificates  
 

 
5. Whole School Positive Behaviour Systems  
 
Rewards are intended to reinforce the behaviour we expect, boost the self-
esteem of individuals, help children to learn that the consequences of good 
behaviour are pleasurable, deserve recognition and are valued in school in 
the same way as academic effort and achievement. We constantly look for 
ways of reinforcing models of positive behaviour. We use a number of reward 
systems for those children who behave in line with our expectations. Posters 
detailing the ways in which positive behaviour is rewarded will be displayed in 
classrooms and areas around school (see appendix 1).  
 
 
 
 
5.1 House Point System  
 
The children are divided into three house groups across the school, with 
House Captains elected from each class. These House Captains make up the 
school student council. The house names come from the local area and are 
well known to people who live here. These houses are Windmill (blue), 
Edgehill (red) and Sunrising (yellow). House points are awarded for 
reinforcing our School Code of Conduct, points can be awarded for:  
 

•  Good behaviour  
•  Helping others  
•  Being positive  
•  Always trying hard  
•  Doing the right thing  
•  Politeness and manners  

 
House points are displayed clearly in the classroom. All adults in the school 
can reward any child who is being positive. When awarded a house point 
children are issued with a token to place in their classroom house point pot. 
Each week the Class Captains collect and total the points, then update the 
House Point charts in the hall. Totals are shared weekly during Friday’s 
Celebration Assembly and published in the weekly newsletter. 
 

 
5.2 Stickers  
 
Staff can use stickers to praise behaviour and achievements. We are careful 
to ensure that children who consistently behave well or achieve high 
standards are not overlooked. 



 
5.3 Celebration Assembly  

 
Each week children’s achievements are celebrated in the Friday Celebration 
Assembly. Children are expected to enter the hall quietly and sit and listen to 
the music. An aisle is left in the middle of the hall to enable children to move 
freely to the front and back to their places. On occasions, children show and 
discuss their work.  
Class of the Week 
Staff select one class each week to receive the ‘Class of the Week’ trophy. 
This can be awarded for both academic achievement or for displaying 
exemplary behaviour during the week.  
Star Pupils of the week 
Each teacher selects students who have had a particularly good week. Their 
achievement is celebrated and a sticker/certificate is awarded.  
 
 
 
5.4 Caught Being Good  
 
The Class House Captains are ‘Good Behaviour Spotters’. Any child who they 
spot showing great behaviour is given a house point token. These tokens are 
not allowed to be issued to a pupil in their house, in order that favouritism is 
not seen to be in place.  
 
 
5.5 Lunchtime  
 
The lunchtime supervisors are predominately in charge of behaviour 
management. In the dining hall staff will raise their hand to signal that they 
want to address all children. When children see a raised arm they must stop, 
raise their hand and listen. Lunchtime staff will not talk until all the children are 
silent. Lunchtime supervisors can issue house point tokens for exemplary 
behaviour. Lunchtime supervisors use the same system which is in place for 
sanctions. (Refer to the Guidelines for Lunchtime Supervisors)  
 
 
5.6 Friendship Bench  
 
As part of our community awareness we have adopted a scheme where 
children in the school who are feeling lonely or sad during break times are 
able to gain support from other members of the school. A child who is feeling 
lonely or sad is encouraged to sit at the "Friendship Bench" so other children 
can actively work to involve them in their games. It is promoted as a means to 
achieve caring and inclusive behaviour during playtimes. Year 5 and 6 
children take turns to be a play leader on the KS1 playground. Play leaders 
alongside staff on duty are encouraged to monitor the ‘Friendship Bench’ to 
ensure children are integrated into playtime and any potential issues are 
addressed.  
 



6. Class Positive Behaviour Systems  
 
At the start of each school year, classes negotiate their own rules which all 
children agree to. These will vary from class to class and become more 
sophisticated as the years progress, but they will always relate to the rules 
that form part of the School Code of Conduct. The Class Code is prominently 
displayed in each classroom and frequently referred to. The class teacher 
discusses this code so that all children know the standard of behaviour 
expected within each classroom around school. If there are incidents of anti-
social behaviour, the class teacher reinforces these rules during circle time. 
All adults who work in the school are expected to set the highest possible 
standards of behaviour and lead by example.  
 
 
7. Role of Staff  
 
Our positive behaviour system involves all members of staff and consistency 
is pivotal to the effective delivery of the Positive Behaviour Policy. To this end 
it is essential that:  
 

•  All staff lead by example  
•  Teachers and support staff discuss and agree with the children a Class 
Code which clearly sets out expectations for behaviour  
•  All staff recognise the positive contributions of all pupils  
•  Teachers ensure that house points and certificates are awarded  
•  Teachers and support staff provide an opportunity for circle time where 
problems and issues can be discussed and addressed. Staff provide circle 
time whenever they judge an issue or incident serious enough for it to be 
aired publicly. 

 
  

8. Role of Parents  
 
Parents have a vital role in promoting good behaviour in school and so 
effective home/school liaison is very important. It is important that teachers 
can depend on full support in dealing with their child’s behaviour. We expect 
parents to keep the staff informed of behaviour difficulties they may be 
experiencing at home and any trauma, which may affect their child’s 
performance or behaviour at school. We also expect parents to attend 
meetings that may be called in relation to their child’s behaviour and to work 
with the school to agree and implement any necessary behaviour targets. To 
support parents the school will endeavour to achieve good home/school 
liaison by:  
 

•  Promoting a welcoming environment within the school  
•  Giving parents regular constructive and positive comments on their 
child’s work and behaviour  
•  Communicating regular information about school events, achievements 
and issues of concern  



•  Encouraging parents to come into school on occasions other than 
parents’ evenings  
•  Keeping parents informed of school activities by letter, newsletter etc  
•  Involving parents at an early stage in any disciplinary problems  

 
9. Supporting Positive Behaviour  
 
The school embeds positive behaviour through the curriculum and follows the 
SEAL framework (Social and Emotional Aspects of Learning). Pupils learn the 
skills of self-awareness, self-regulation, motivation and empathy as well as 
social skills. Children are provided with consistent positive encouragement 
and specific recognition when demonstrating positive behaviour. SEAL is 
given dedicated time each week in every class and follows the themes 
described in the scheme:  

•  New beginnings  
•  Getting on  
•  Falling out  
•  Anti-bullying  
•  Going for goals  
•  Good to be me  
•  Relationships  
•  Changes  
 

Circle Time is used to promote positive behaviour through the use of a range 
of activities and games. These develop children’s collaborative, personal and 
social skills, improving their self-esteem, confidence and their ability to 
communicate effectively with each other. SEAL themes linked to key Christian 
value statements are clearly developed in whole school collective worship. 
Building Learning Power agendas can teach significant aspects of emotional 
and social development, for example, collaboration and interdependence, 
listening and empathy.  

 
 

10. Managing Negative Behaviour  
 
As with rewards for positive behaviour, it is vitally important that we deal with 
any unacceptable behaviour in an agreed and consistent way. We 
acknowledge that the response will depend upon the severity of the incident 
and the circumstances of the child. We recognise that ongoing communication 
with parents is an important part of this process.  
 
 
11. Unacceptable behaviour  

The following behaviour is unacceptable:  
• Disruption of learning – calling out, interrupting others, causing a 
disturbance  
• Disrespect and disobedience 
• Dishonesty 
• Swearing  



• Name calling 
• Fighting or violent behaviour 
• Threatening behaviour or bullying 
• Destruction of property 
• Stealing 
• Leaving class without permission 
• Sexual, racial, physical or verbal harassment  
 
 

10.1 Sanctions  
 
The aim of these sanctions is to minimise disruption to other children and to 
allow the focus to remain on positive behaviour. Pupils who fail to uphold the 
school aims, values and code of conduct will be sanctioned depending upon 
the severity or the persistence of their inappropriate behaviour. Successful 
outcomes depend upon adherence throughout school by all members of staff 
to ensure a consistent  
approach. Each day is separated into three sessions; morning, lunchtime and 
afternoon. Sanctions are applied assuming a clean slate at the beginning of 
each session. The sanctions will be displayed in each classroom to act as a 
reminder (see appendix 2).  
Stage 1  
Staff will make it clear that they are aware of the occurrence of unacceptable 
behaviour, through a look, saying their name or a hand gesture.  
Stage 2  
Children will be reminded of the school code and have it made clear that a 
change in behaviour is expected. The child will be offered a choice, either 
they behave in accordance with the school code of conduct or a sanction will 
apply. “You are choosing to...../not to..... What should you be doing? This is 
your warning. If you continue you will have a time-out.”  
Stage 3  
Children are given time-out to reflect and issued with a yellow card. This is 
recorded in the class yellow behaviour book. Time out is given in the 
classroom or if negative behaviour occurs over playtime the child will stand on 
the time-out spot on playground. “You have chosen to ..../not to..... You will 
have to take time-out.”  
Stage 4  
If the behaviour continues in the same session the child is sent to the Head or 
member of Senior Leadership Team. The child will miss playtime, if incident 
happens at lunchtime/during playtime the remainder of playtime will be 
missed in addition the following playtime. If the behaviour continues or 
regularly reoccurs the incident is recorded in the school behaviour book in the 
office and if appropriate the child’s parents are informed. 
 
 
10.2 Playtime and Lunchtime  
 
Staff will use the same system at playtime and during lunchtime. A ‘Time out’ 
spot’ is located on the playground and field and children will be asked to 
consider their actions in light of the playtime responsibilities. Incidents will be 



reported to class teachers and recorded in the behaviour book. A whistle is 
used to gain the children’s attention. 
 
10.3 Behaviour Book  
 
Each class has a ‘Behaviour Book’ in which the names of the children who 
displayed unwanted behaviour must be recorded. This will form a dated 
record of all incidents of unacceptable behaviour and will serve as a reference 
when monitoring the behaviour of individual children causing concern. If any 
patterns of unacceptable behaviour are identified, parents and children are 
involved in a discussion.  
 
 
11. What will happen if the procedures fail?  
 
If the procedures appear to be failing to help a child control his or her 
behaviour, a meeting will be arranged. This will initially involve the class 
teacher, child and parents. It may also involve others such as the 
Headteacher, Special Needs Co-ordinator, Education Welfare Officer or 
Educational Psychologist. The aim of such meetings will be to devise a plan of 
action to help the child improve his or her behaviour. Behaviour targets will be 
set and a review date agreed.  
 
 
12. Exclusion  
 
When the behaviour of a child impacts on the learning of other children and 
the procedures above have not helped them to control their behaviour the 
school will operate ‘Internal Exclusion’. Internal Exclusion offers immediate 
and short term provision in order that learning and teaching for the majority of 
the children can continue uninterrupted. In rare cases it may be necessary to 
exclude a child. This is only ever considered after all other avenues have 
been explored. At all times, the Local Authority’s procedures are followed. Any 
child returning to school following exclusion is reintegrated using a behaviour 
modification programme.  
 
 
13. Physical Restraint  
 
On rare occasions there is no alternative to restraining pupils physically, in 
their and others’ interests and safety. Such interventions will be made only 
when they are likely to succeed and only in accordance with The Local 
Authority’s Guidance on Physical Restraint (see Physical Restraint Policy).  
 
14. Monitoring and Evaluation  
 
The Headteacher and SLT are responsible for monitoring the policy.  
 
The Head will review the class behaviour books on a regular basis to identify 
any themes and trends around behaviour of pupils at the school. A formal 



report will be provided by the Headteacher at each full Governing body 
meeting to assess the effectiveness of the Behaviour Policy and, if necessary, 
make recommendations for further improvements. Information about the 
behaviour of the children will also be sought from the whole school 
community.  
The policy will be formally reviewed and signed off by the Governing body 
annually.  
We acknowledge that sustaining good behaviour creates a need for 
continuous assessment of approaches to behaviour management in our 
school. We will review and make changes to our Positive Behaviour Policy, 
encouraging innovation and flexibility in interaction with our pupils.  
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